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By Trevor Harrison

Good morning, this morning I am going to talk to you about choosing a personal assistant. I’m sure I don’t have to tell you how important this is and how difficult it can be. As already stated my experience comes from having full control of my personal assistants and so I hire and fire when and if the need arises. I don’t know that there is any right or wrong way to interview for personal assistants but I do know it is well worth the time going through the process. 

Why? Well it stops the situation where you have a stranger coming into your home and the first thing they are required to do is to undress or dress you.

Going through the process gives you the chance to get to know something about the person and they know something about you, therefore conversation can start to happen.

The interview also gives you the chance to state what your routine is and how you would like it carried out. Some people have trouble saying these thing while laying in down whether it be because of lack of breathe or the feeling of lack of power whether they have met the person before or not. 

First of all the interview gives you the chance to find out about the person before they start working for you. This also gives you the chance to tell them what your routine is and other important things such as how the door lock works and what they should do to ensure that you know who it is. 

Going through your routine at this stage is very useful because then they know what to expect and if there is anything that they are not comfortable with you can discuss it rather then finding it out to late.

The interview also gives you the chance to lay down your ground rules and this important.  For some examples;



I don’t expect you to bring your friends or family to work with you.

Working for me doesn’t mean you can tell my children or any pets what they can and cannot do.

I don’t class a headache as reason for having time off.

Being on time and if they are late how many times will you put up with it. First and second wornings?

As in any other job any request for time off or any other request must go through you.

Even though it may seem like an information exchange session I think that it is important to keep it as an interview. Otherwise it would looses its formality which helps set-up the different roles of the two people, employer and employee or consumer and worker and ask to see their C.V’S and references with any other documentation. 

As I have already stated there doesn’t seem to be one particular style that is better then the other, most of the consumers I know go by their gut feelings. When you consider the type of work they are going to be performing it is impossible to tell how good they are going to be just from a few questions. Much of this information well be answered while on the job, and sometimes this can be to late. This is why it is important to try to put in place a probation period which gives both party’s a chance terminate the agreement at anytime without to much fuss. I think this is very important because matter how good your questions are they will tell you things like;




How they really feel about showering a naked body? 

I have told people through an interview how they will have to shower me, get me out of bed, wheel me into the shower and soap me up and then rinse and they are ok with all that. When we get to the real situation they wheel me into the shower and set the water up and just TRIED to hand me the soap. 

Do they really understand that there are people in this world who are unable to wipe their own bums?

It doesn’t hurt to be very basic at the interview stage. I always try to frighten them off at this stage that way I know there will be no shocks latter on. 

